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Abstract : Objective To systematically review factors related to organizational silence of clinical nurses at home
and abroad. Methods A systematic search was conducted until March 26,2022, for relevant literature on clinical nurse
organizational silence published in Wanfang, CNKI, VIP, SinoMed, Cochrane Library, PubMed, Web of Science, and
EmBase. Exclusion criteria for literature screening, extracting and summarizing information in the literature. Results A
total of 416 articles were retrieved ,and 43 articles were finally included. A total of three levels of influencing factors are
summed up,namely, individual and family-level influencing factors such as working years ; managers and organizational-
level influencing factors such as organizational and management issues;and socio-cultural influencing factors such as
morality and sense of responsibility. Conclusion There are many factors that lead to the organizational silence of clini-
cal nurses,among which the problems of organizational level and managers are prominent. It is especially important for
hospital management to establish a positive and harmonious working environment and an effective suggestion channel for
frontline nursing staff.
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