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The impact of humble leadership on clinical nurses” job crafting
in hospital context:the mediating role of creative self-efficacy
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Abstract: Objective Explore the status quo of clinical nurses’ perception of humble leadership, creative
self-efficacy,and job remodeling,and analyze their interaction mechanisms. Methods Convenience sampling
was used to select nurses from 5 tertiary hospitals in Inner Mongolia and Xinjiang Autonomous Region from
April to August 2021 as the research subjects, using general information questionnaire, humble leadership
scale, creative self-efficacy scale and job crafting scale to conduct a questionnaire survey. Use SPSS22. 0 and
AMOS26. 0 to analyze the data. Results The nurses” perceived humble leadership score was 35. 54+ 8. 88
points,the creative self-efficacy score was 29. 04+6. 60 points, and the job crafting score was 71. 16+13. 53
points. Nurses’ perception of humble leadership was positively correlated with creative self-efficacy and job
crafting,and scores of creative self-efficacy and job crafting were positively correlated (= 0. 375,0. 402,
0.783,all P<0.05) ,and creative self-efficacy plays a part of the mediating effect between nurses’ perception
of humble leadership and job remodeling, The effect value is 0. 65(95% CI:0. 47 ~0. 83,P<0. 05) . Conclusion

It is necessary to focus on cultivating the humble leadership style of nursing leaders in order to improve the
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creative self-efficacy and job remodeling level of the subordinate nurses.

Keywords : Nurse ; Humble leadership ; Creative self-efficacy;Job crafting; Cross-sectional study
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