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The influence of head nurse leadership behavior
on working environment awareness of nurses

WANG Yanling ,HE Yan
( The Affiliated Hospital of Jining Medical University , Jining 272029 , China )

Abstract: Objective To explore the relationship between the head nurse leadership behavior and the
nurse working environment influence of perception, for the sake of improving nursing managers working en-
vironment perception and improving nurse job satisfaction, and the quality of nursing. Methods 'To use xu
lian cang’s The hospital leadership behavior assessment scale,and chenxuelei’ s Chinese nurse working en-
vironment perception scale conduted a questionnaire survey by jining medical affiliated hospital among 200
nurses. Results The hospital leadership behavior assessment scale total score was 84. 66 +9. 81, subscale P
function was 45.70 +4.36,subscale M function was 39.29 +5. 54, The nurse working environment perception
scale for the total score was 2. 66 + 0. 52, The scores of nurses”work environment perception scale scores
from high to low are the system guarantee of clinical work,professional practice,nursing management ,health
care cooperation, participation decision-making and development, manpower and material resources; The
head nurse leadership behavior the total score and nurse working environment perception exist significant
positive correlation (7 =0.238,P <0.01). Conclusion There is a positive correlation between the leadership
behavior of nurses and the perception of nurses’work environment. It is suggested to strengthen the training
of head nurses”knowledge about leadership behavior,to improve nurses’perception of work environment ,and
thus to improve the quality of nursing work.
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